WORKPLACE DISCRIMINATION AND WHISTLE-BLOWER LAW

SB 592 and HB 1219 would make it extremely difficult to prove job discrimination. The Missouri Women's Network opposes both these bills. A similar bill passed last session and was vetoed by the Governor. Please contact your state Senator and Representative in Jefferson City and urge them to OPPOSE these bills. If you don't know who your state officials are go to the following site and enter your zip code: http://www.senate.mo.gov/llookup/leg_lookup.aspx

The Senate gave first-round approval (Perfection vote) to SS/SCS/SB 592 (Brad Lager) after more than thirteen hours of floor debate on February 1.  Sen. Maria Chappelle-Nadal held the floor for over ten hours, and other minority caucus members help stall the bill while negotiations continued through the late evening.  Sen. Lager offered the Senate Substitute version and Sen. Chappelle-Nadal offered an amendment to remove the language regarding summary judgement motions.  The amendment was adopted and the bill given first round approval. 

MWN opposes SB 592. The bill still makes several harmful changes to the state's anti-discrimination law in employment, disability and housing and significantly limits and weakens “whistle-blower” protections. Problematic changes in discrimination law include removing individual liability, caps on damages and barring punitive damages on public entities.

The House brought up HB 1219 (Kevin Elmer) briefly on February 1 for floor debate and then placed the bill on the Informal Calendar. MWN opposes HB 1219. The bill is substantially the same as SCS/SB 592.

